
Children’s Minister 

 

An energetic person to serve as the welcoming face of the ministry in greeting families and children, 

integrating them into the life of the church, and encouraging them to grow in faith. A friendly and 

effective administrator to direct the personnel and programs of LRBC’s Basecamp Kids Ministry. 

 

Essential Responsibilities 

• Spiritual Vitality 

o A believer in Jesus, who is an actively growing and maturing Godly person of integrity with a 

clear testimony of faith, modeling and mentoring what that is to others and affirming LRBC’s 

statement of faith. 

• Godly Leadership 

o A person who demonstrates genuine relational skills and has an enthusiastic presence in working 

with parents, volunteers, and kids.   

o A leader who exemplifies commitment and passion, inspires others, is a good communicator. Is a 

great team player, able to apply Philippians 2 in blending their talents, contributions, and 

preferences with those of other leaders to accomplish the disciple-making mission of the church. 

o Someone who delights in identifying, recruiting, and discipling talented team members and 

investing in the development of future ministry leaders. 

• Effective Administrator and Passionate Discipler of Kids 

o Recruit, train, and schedule volunteers to serve in the various programs for kids at LRBC, 

including nursery, Hands on Bible, Sunday School, the Anchor, and VBS 

o Administer and revise whenever appropriate the risk management and other KidMin policies of 

LRBC 

o Work with team members and pastors to select and refresh curriculum and programs when 

needed 

o  Eager and able to build relationships with parents inside and outside the congregation with the 
intent of resourcing, equipping, and encouraging them to be the primary disciplers of their kids 

o Communicate effectively and regularly with families and volunteers- make at least one contact 

per week with a family 

o Interested in growing continuously in capability through relevant training and certification 

• Other Duties 

o Must be an excellent communicator verbally, electronically, and over social media 

o Must be able to routinely participate in weekly and monthly staff planning meetings and 

participate actively in the planning and implementation of church programs 

o It is anticipated that the duties of this job will take 15-20 hours per week 

 


